
This advert is open for application by external applicants.

  Equity Statement :Preference will be given to suitably qualified Applicants who are members of the
designated groups in line with the Employment Equity Plan and Targets of the Organisation/Operating
Division.

Applicants that are interested in applying for any of the advertised positions must apply by registering on the Careers section
of the Transnet Internet.  Please take care in completing all required details on the profile, and then apply for the position.

Alternative Application Methods: (Completed Curriculum Vitae to be submitted)

Post :

E-mail :

Fax :

The closing date is on 10.05.2023.  It is the responsibility of the applicant to ensure that HR has received the application
before the closing date of the advertisement.

Note: if you have not been contacted within 30 days of the closing date of this advertisement please consider your
application as unsuccessful.

Any questions regarding the application or recruitment process should be sent in writing to
NTOKOZO.KESWA@TRANSNET.NET.

We urge all our employees, clients, members of the public and our suppliers to report any kind of fraud or corruption at
Transnet. Call the hotline toll free number: 0800 003 056 or email Transnet@tip-offs.com

Operating Division :  Transnet NPA

Position Title :  Senior Manager: Capacity Planning

Employee Group :  Permanent

Department :  Spec. Projects

Location :  Ngqura - HO

Reporting To :   Chief Planner: Special  Projects

Grade Level :  D

Reference Number :  10287134

Position Purpose:

To inform developments in terms of optimal design solutions for enhanced efficiencies relative to required capacities of Port

Development Framework Plans, National Port Plans, Spatial Planning, Land Use, Berth Capacities and demand

PLEASE NOTE: Transnet, its employees or representatives never ask for a fee from job seekers. Any such requests are fraudulent. Please report any

suspicious activities in this regard to the Transnet anti-fraud line on 0800 003 056.



Position outputs:

• Management of Planning Specialists, GIS personnel, and Interns outputs

• Integration of physical planning and capacity planning outputs

• Capacity simulations for port developments and demands on port infrastructure

• Interrogation of key capacity indicators

• Logistics and supply chain analysis and planning

• Development and maintenance of data and information on capacity and demand

• Completed and approved National Port Plans

• Completed and approved Port Development Framework Plans

• Completed and approved Land Use Plans/Precinct Plans (including water side use)

• Completed and approved development or growth strategies for Ports

• Interfaces, workshops and engagements with cities, industry and government strategic planning divisions for integrated

solutions

• Spatial development plans and land use planning inclusive of identification, acquisition and promulgation of strategic land

parcels that are outside port limits into port limits

• Demand modelling (all traffic)

• Capacity forecasts for input into NPP and PDFs

•Capability to assess demands on port infrastructure

• Decisions relative to capacity on port developments and national strategies

• Training and development programs for Specialists: Planning and Development, GIS Personnel and Interns

• Mentorship of Specialists: Planning and Development, GIS Personnel and Interns

Qualifications & Experience:

• Tertiary training in capacity analysis and management (including inter alia Industrial Engineering; Urban and Regional
Planning, Port Development, Computer Science)
• Tertiary training in Port Development, Port Planning, Town Planning, Mathematical and Computer Modelling
• Masters level in Port Capacity/ Planning or above related
• Minimum 12 years’ experience in Port/ Town, IDZ, SEZ, or other Spatial planning environments

Competencies:

Functional competencies
• Strategy, Risk management and Governance
• Port Precinct Planning or Zoning Promulgation, Land Surveying & GIS
• Planning
• Capacity Modelling
• Objectives Setting

Behavioural competencies
• Strategy & Sustainability
• Strategic Thinking
• Commercial Awareness

PLEASE NOTE: Transnet, its employees or representatives never ask for a fee from job seekers. Any such requests are fraudulent. Please report any

suspicious activities in this regard to the Transnet anti-fraud line on 0800 003 056.



• Innovating

Inspirational Leadership
• Inspiring People
• Managing Talent
• Leading Change
• Embracing Diversity

Business Performance and Delivery
• Lead Business Performance
• Strategic Decision Making
• Business Acumen
• Analysing

Relationship Management
• Communicating Effectively
• Collaborating and Networking

PLEASE NOTE: Transnet, its employees or representatives never ask for a fee from job seekers. Any such requests are fraudulent. Please report any

suspicious activities in this regard to the Transnet anti-fraud line on 0800 003 056.


