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ANNEXURE F 
PROVINCIAL ADMINISTRATION: NORTHERN CAPE 

DEPARTMENT OF HEALTH 
This Department is an equal opportunity, affirmative action employer, whose aim is to promote 

representivity in all levels of all occupational categories in the Department. 
 
APPLICATIONS : Please note applications can be hand delivered to the front reception of James 

Exum Building or e-mailed at nchealthhr@ncpg.gov.za 
CLOSING DATE : 17 November 2023 
NOTE : Applications must be submitted on the new prescribed application form Z83 of 

the Public Service Act, obtainable from any Public Service Department or any 
Public Service Administration website. Applicants are not required to submit 
copies of qualifications and other relevant documents on application but must 
submit a fully completed Z83 and a detailed/comprehensive Curriculum Vitae, 
indicating positions held, dates and key performance responsibilities. Only 
shortlisted candidates will be required to submit certified copies of their 
qualifications and relevant documents on or before the day of the interview 
proceedings following communication from the Human Resource 
Management Recruitment and Selection Unit. Failure to submit the requested 
documents or information will result in your application not being considered. 
The employment decision shall be informed by the Employment Equity Plan 
of the Northern Cape Department of Health. Should an applicant wish to apply 
for more than one post, separate applications must be submitted for all posts. 

 
OTHER POSTS 

 
POST 40/148 : PHARMACY SUPERVISOR GRADE 1 (RESPONSIBLE PHARMACIST) 

REF NO: NCDOH 17/2023 (X1 POST) 
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Dr Arthur Letele Medical Logistic Centre, Kimberley 
REQUIREMENTS : Basic qualification accredited with the South African Pharmacy Council 

(SAPC) that allows registration with the SAPC as a Pharmacist. Registration 
with the SAPC as a Pharmacist. Registration as a Responsible Pharmacist 
would serve as an added advantage. A minimum of 3 years’ experience after 
registration as a Pharmacist with the SAPC. A valid B (08) driver’s license is 
an inherent requirement. Sound knowledge of the Medicines and Related 
Substances Act 101 of 1965, the Pharmacy Act 53 of 1974, and the Public 
Finance Management Act 1 of 1999. Fully familiar with the Standards of Good 
Wholesale Practice (GWP) and Good Pharmacy Practice (GPP). Sound 
knowledge of pharmaceuticals listed in the Primary, Adult and Paediatric 
Hospital Levels and Tertiary/Quaternary National Essential Medicine Lists. 
Incumbent must demonstrate a high level of computer literacy. Excellent 
analytical, research, report writing and presentation skills. Ability to work in a 
team and under pressure. 

DUTIES : Register as a Responsible Pharmacist of the Provincial Pharmaceutical Depot. 
Responsible for all compliance-related requirements regarding the Control of 
Medicine and Related Substances Act 101 of 1965 and the Pharmacy Act 53 
of 1974. Responsible for all compliance requirements with the Medicine 
Control Council. Compiling, updating and training on Standard Operating 
Procedures. Maintenance of quality control of pharmaceutical items 
throughout the distribution process. Effective supervision of the 
pharmaceutical operations in line with statutory requirements. Effectively 
manage the human resources through adequate work allocation, management 
of training and development, leave management and effective communication 
through regular meetings in line with operational requirements. Effectively 
manage the administrative aspects relating to the depot including submission 
of statistics, compiling reports, record keeping, etc. regular meetings, and 
attendance registers. Ensure that the depot complies with the relevant 
legislation and adheres to Good Pharmacy/Wholesale/Distribution Practices 
and the Department of Health Pharmaceutical policies and procedures. 
Supervision & Training/ Tutoring of the Pharmacist assistants. 

ENQUIRIES : Ms. HM Bothma Tel No: (053) 830 2700 
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POST 40/149 : PHARMACIST REF NO: NCDOH 18/2023 (X1 POST) 
 
SALARY : R768 589 – R906 540 per annum, (all-inclusive package) 
CENTRE : Dr Arthur Letele Medical Logistic Centre, Kimberley 
REQUIREMENTS : Basic qualification accredited with the South African Pharmacy Council 

(SAPC) that allows registration with the SAPC as a Pharmacist. Registration 
with the SAPC as a Pharmacist. Appropriate/recognizable experience after 
registration as a Pharmacist with South African Pharmacy Council. 
Experience: Grade 1: None, after registration as a Pharmacist with the South 
African Pharmacy Council. Grade 2: A minimum of 5 years’ appropriate 
experience after registration as a Pharmacist with the South African Pharmacy 
Council. Grade 3: A minimum of 13 years’ experience after registration as a 
Pharmacist with the South African Pharmacy Council. Knowledge of Provincial 
and National Health policies and all relevant legislation. A valid B (08) driver’s 
licence is an inherent requirement. Sound knowledge of legislation such as 
National Health Act, National Drug Policy, Pharmacy Act, Medicines and 
Related Substance Act, Public Finance Management Act, Public Service Act 
and related regulations and policies; Appropriate theoretical and clinical 
knowledge; Medicine supply management; Computer literacy i.e. MS Word, 
Excel, Power point. Excellent analytical, research, report writing and 
presentation skills. Ability to work in a team and under pressure. 

DUTIES : Develop, review and update Pharmaceutical Policies and Pharmaceutical 
SOPs. Coordinate & facilitate the placement of Community Service 
Pharmacists; Oversee the placement of Pharmacy Interns. Facilitate payment 
of SAPC annual registration fees; annual pharmacy/ RP fees, tutor fees and 
other applicable fees. Assist with the monitoring of pharmaceutical 
budget/expenditure. Oversee and facilitate facility planning and infrastructure, 
monitoring and the compliance thereof. Report any current risks identified; 
mitigated or reduced impacting on the delivery of pharmaceutical services. 
Provide Secretarial support to the Pharmaceutical Management Forum. 
Coordinate pharmaceutical training and the development of pharmaceutical 
personnel. 

ENQUIRIES : Ms JW Herbert Tel No: (053) 830 2700 
 
POST 40/150 : OPERATIONAL MANAGER (PRIMARY HEALTH CARE) REF NO: NCDOH 

19/2023 (X1 POST) 
 
SALARY : R627 474 – R703 752 per annum 
CENTRE : Metsimantsi PHC (John Taolo Gaetsewe District) 
REQUIREMENTS : Basic R425 qualification (i.e. diploma/degree in nursing) or equivalent 

qualification that allows registration with the SANC as a Professional Nurse. 
Registration with the SANC as Professional Nurse. Post basic qualification 
with a duration of at least 1 year in Curative Skills in Primary Health Care 
accredited with the SANC. Experience: A minimum of 9 years 
appropriate/recognisable nursing experience after registration as Professional 
Nurse with the SANC in General Nursing. At least 5 years of the period 
referred to above must be appropriate/recognisable experience after obtaining 
the 1-year post basic qualification in the relevant speciality. 

DUTIES : Provide quality comprehensive community health care. Provide administrative 
services. Provide educational services. Provision of clinical services. Usage of 
equipment and machinery. Research responsibility. 

ENQUIRIES : Mr L Moemedi Tel No: (053) 775 1149 
 
POST 40/151 : OPERATIONAL MANAGER (GENERAL NURSING) REF NO: NCDOH 

20/2023 (X1 POST) 
 
SALARY : R497 193 – R645 720 per annum 
CENTRE : Kuruman Hospital (John Taolo Gaetsewe District) 
REQUIREMENTS : Basic R425 qualification (i.e. diploma/degree in nursing) or equivalent 

qualification that allows registration with the SANC as a Professional Nurse. 
Registration with the SANC as Professional Nurse. Experience: A minimum of 
7 years appropriate/recognisable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing. 

DUTIES : Supervise and ensure the provision of effective and efficient patient care 
through adequate nursing care. Coordinate and monitor the implementation of 
nursing care plan and evaluation thereof. Provide relevant health information 
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to health care users to assist in achieving optimal health care and rehabilitation 
of patients. Develop and maintain constructive working relationships with 
nursing and other stakeholders (i.e. inter- professional, inter -sectoral and 
multi- disciplinary teamwork. Participate in the analysis, formulation and 
implementation of nursing guidelines, practices, standards and procedures. 

ENQUIRIES : Mr L Moemedi Tel No: (053) 775 1149 
 
POST 40/152 : CLINICAL NURSE PRACTITIONER REF NO: NCDOH 21/2023 (X2 POSTS) 
 
SALARY : R431 265 – R645 720 per annum 
CENTRE : Kagiso CHC, Kamden CHC (John Taolo Gaetsewe District) 
REQUIREMENTS : Basic R425 qualification (i.e. diploma/degree in nursing) or equivalent 

qualification that allows registration with the SANC as a Professional Nurse. 
Registration with the SANC as Professional Nurse. Post basic qualification 
with a duration of at least 1 year in Curative Skills in Primary Health Care 
accredited with the SANC (i.e R48). Experience: Grade 1: Minimum of 4 years’ 
appropriate/recognizable nursing experience after registration as Professional 
Nurse with the SANC in General Nursing. Grade 2: Minimum of 14 years’ 
appropriate/recognizable nursing experience after registration as a 
Professional Nurse with SANC in General Nursing, at least 10 years of the 
period referred to above must be appropriate/recognizable experience after 
obtaining the 1-year post-basic qualification in the relevant specialty. 

DUTIES : Provide quality comprehensive community health care. Provide administrative 
services. Provide educational services. Provision of clinical services. Usage of 
equipment and machinery. 

ENQUIRIES : Mr L Moemedi Tel No: (053) 775 1149 
 
POST 40/153 : PROFESSIONAL NURSE (GENERAL NURSING) REF NO: NCDOH 22/2023 

(X10 POSTS) 
 
SALARY : R293 670 – R543 969 per annum 
CENTRE : Kagiso CHC (X1 Post) 
  Bankhara PHC (X1 Post) 
  Kuruman PHC (X1 Post) 
  Tsineng PHC (X2 Posts) 
  Kuruman Hospital (X3 Posts) 
  Tshwaragano Hospital (X1 Post) 
  Kagung PHC (John Taolo Gaetsewe District) (X1 Post) 
REQUIREMENTS : Basic R425 qualification (i.e. diploma/degree in nursing) or equivalent 

qualification that allows registration with the SANC as a Professional Nurse. 
Registration with the SANC as Professional Nurse. Experience: Grade 1: 
None. Grade 2: A minimum of 10 years’ experience appropriate /recognizable 
experience in nursing after registration as a Professional Nurse with the SANC 
in General Nursing. Grade 3: A minimum of 20 years’ experience 
appropriate/recognizable experience in nursing after registration as a 
Professional Nurse with the SANC in General Nursing. 

DUTIES : Provide directional and supervision for the implementation of nursing plan 
(clinical practice/quality). Implementation standard practice and indicators for 
quality nursing (quality of practice). Practice nursing and health care in 
accordance with the laws and regulations relevant to nursing care. Maintain 
construction-working relationship the nursing and other stakeholder. Utilise 
human, material and physical resources efficiently and effectively conduct 
inventory of equipment. 

ENQUIRIES : Mr L Moemedi Tel No: (053) 775 1149 
 
POST 40/154 : EMERGENCY CARE TECHNICIAN REF NO: NCDOH 23/2023 (X1 POST) 
 
SALARY : R239 682 – R285 297 per annum 
CENTRE : Emergency Medical Services Kgalagadi (John Taolo Gaetsewe District) 
REQUIREMENTS : Successful completion of the Emergency Care Technician course that allows 

registration with the HPCSA as Emergency Care Technician. Registration with 
the HPCSA as Emergency Care Technician. Experience: Grade 1: None after 
registration with the HPCSA as an Emergency Care Technician. 

DUTIES : Effective pre – hospital emergency care service. Maintenance of emergency 
vehicles and equipment. Effective communication with regards to patients, 
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colleagues, other services and members of the public. Effectively maintaining 
admin Function. Effective support of supervisor and training. 

ENQUIRIES : Mr L Moemedi Tel No: (053) 775 1149 
 
POST 40/155 : STAFF NURSE REF NO: NCDOH 24/2023 (X1 POSTS) 
 
SALARY : R199 725 – R337 860 per annum 
CENTRE : Tshwaragano Hospital (John Taolo Gaetsewe District) 
REQUIREMENTS : Qualification that allows registration with the SANC as Staff Nurse. 

Registration with SANC as Enrolled Nurse. Experience: Grade 1: None. 
Grade 2: A minimum of 10 years’ appropriate/recognisable experience in 
nursing after registration with the SANC as Staff Nurse. Grade 3: A minimum 
of 20 years’ appropriate/recognisable experience in nursing after registration 
with the SANC as Staff Nurse. 

DUTIES : Assist clients with daily activities. Provide basic clinical nursing care. Effective 
utilisation of resources. Maintain professional growth /ethical standards and 
self-development. 

ENQUIRIES : Mr L Moemedi Tel No: (053) 775 1149/55 
 
POST 40/156 : EMERGENCY CARE OFFICER REF NO: NCDOH 25/2023 (X1 POST) 
 
SALARY : R169 737 – R255 087 per annum 
CENTRE : Emergency Medical Services Kgalagadi (John Taolo Gaetsewe District) 
REQUIREMENTS : Grade 1: Successful completion of an appropriate Basic Life Support (BLS) 

course that allows registration with the HPCSA as Basic Ambulance Assistant. 
Registration with the HPCSA as Basic Ambulance Assistant (BAA). Grade 3: 
Successful completion of an appropriate Intermediate Life Support (ILS) 
course that allows registration with the HPCSA as Ambulance Emergency 
Assistant. Registration with the HPCSA as Ambulance Emergency Assistant 
(AEA). Experience: Grade 1: None after registration with the HPCSA as Basic 
Ambulance Assistant. Grade 3: None after registration with the HPCSA as 
Ambulance Emergency Assistant. 

DUTIES : Effective, Quality pre- hospital Emergency Care Service. Maintenance of 
Emergency Vehicles and Equipment. Effective Communication with regards 
to patients, colleagues and other service and member of public. Effective 
maintaining Admin Function. Effective support of Supervisor 

ENQUIRIES : Mr L Moemedi Tel No: (053) 775 1149 
 
POST 40/157 : NURSING ASSISTANT REF NO: NCDOH 26/2023 (X3 POSTS) 
 
SALARY : R157 761 - R264 948 per annum 
CENTRE : Kuruman PHC, Loopeng CHC, Kagisho CHC (John Taolo Gaetsewe District) 
REQUIREMENTS : Qualification that allows registration with the SANC as Nursing Assistant. 

Registration with SANC as Nursing Assistant. Experience: Grade 1: None. 
Grade 2: A minimum of 10 years’ experience after registration with the SANC 
as a nursing assistant. Grade 3: A minimum of 20 years of experience after 
registration with the SANC as Nursing Assistant. 

DUTIES : Assist patients with daily activities. Provide elementary clinical nursing care. 
Maintain professional, ethical growth and seek self-development. Assist in 
management of material resources. 

ENQUIRIES : Mr L Moemedi Tel No: (053) 775 1149 
  




